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PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

THE MKHAMBATHINI MUNICIPALITY
AS REPRESENTED BY MUNICIPAL MANAGER
(Duly authorised by Council)

MR S MNGWENGWE
850303 6087 083

And

MR T.E GAMBU
820430 5598 088

DIRECTOR FINANCIAL SERVICES
OF THE MUNICIPALITY

01 July 2021 — 30 June 2022



PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:
The Mkhambathini Municipality herein represented by

Mr. S Mngwengwe in his capacity as Municipal Manager
(Hereinafter referred to as the Mkhambathini Municipality or Supervisor)

And

Mr. T.E Gambu of the Municipality
(Hereinafter referred to as the Director : Financial Services).

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

1.1 The Mkhambathini Municipality has entered into a contract of employment with the
Director: Financial Services Mr. T.E Gambu. Identity Number, 8204305598088 in
terms of section 57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000
(“the Systems Act’). The Mkhambathini Municipality and the Director: Financial
Services rare hereinafter referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of Employment concluded
between the parties, requires the parties to conclude an annual performance
agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved and
secure the commitment of the Director: Financial Services to a set of outcomes that
will secure local government policy goals.

1.4 The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and
57(5) of the Systems Act.

2. PURPOSE OF THIS AGREEMENT
The purpose of this Agreement is to -

2.1 comply with the provisions of Section 57(1)(b),(4A),(4B) and (5) of the Act as well as
the employment contract entered into between the parties.

2.2 specify objectives and targets defined and agreed with the Director : Financial
Services and to communicate to the Director : Financial Services the Mkhambathini
Municipality’s expectations of the Director : Financial Services’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery
and Budget Implementation Plan (SDBIP) and the Budget of the municipality;

2.3 specify accountabilities as set out in a performance plan, which forms an annexure to

the performance agreement. SW
24 monitor and measure performance against set targeted outputs.
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2.6

27

use the performance agreement as the basis for assessing whether the Director:
Financial Services has met the performance expectations applicable to his or her job;

in the event of outstanding performance, to appropriately reward the Acting Director:
Financial Services; and

give effect to the Mkhambathini Municipality’s commitment to a performance-orientated
relationship with its Director: Financial Services in attaining equitable and improved
service delivery.

3 COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on the 01 July 2021 and will remain in force until 30
June 2022 thereafter a new Performance Agreement, Performance Plan and Personal
Development Plan shall be concluded between the parties for the next financial year
or any portion thereof.

The parties will review the provisions of this Agreement during June each year. The
parties will conclude a new Performance Agreement and Performance Plan that
replaces this Agreement at least once a year by not later than the beginning of each
successive financial year.

This Agreement will terminate on the termination of the Acting Director: Financial
Services contract of employment for any reason.

The content of this Agreement may be revised at any time during the above-mentioned
period to determine the applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment alters (whether
as a result of government or council decisions or otherwise) to the extent that the
contents of this Agreement are no longer appropriate, the contents shall immediately
be revised.

4 PERFORMANCE OBJECTIVES

4.1

4.2

3J|Performance Agreement: Director: Financial Service
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The Performance Plan (Annexure B) sets out-

411 the performance objectives and targets that must be met by the Director:
Financial Services; and

4.1.2 the time frames within which those performance objectives and targets must
be met.

The performance objectives and targets reflected in Annexure C are set by the
Mkhambathini Municipality in consuitation with the Director : Financial Services
and based on the Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Mkhambathini Municipality, and
shall include key objectives; key performance indicators; target dates and weightings.

4.2.1 The key objectives describe the main tasks that need to be done.

4.2.2 The key performance indicators provide the details of the evidence that must
be provided to show that a key objective has been achieved.

4.2.3 The target dates describe the timeframe in which the work must be achieved.

4.2.4 The weightings show the relative importance of the key objectives to each
other.
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4.3

The Director: Financial Services performance will, in addition, be measured in terms

of contributions to the goals and strategies set out in the Mkhambathini Municipality’s

Integrated Development Plan.

5 PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

5.3

5.4

5.5

5.6

The Director: Financial Services agrees to participate in the performance
management system that the Mkhambathini Municipality adopts or introduces for
the Mkhambathini Municipality, management and municipal staff of the
Mkhambathini Municipality.

The Director: Financial Services accepts that the purpose of the performance
management system will be to provide a comprehensive system with specific
performance standards to assist the Mkhambathini Municipality, management, and
municipal staff to perform to the standards required.

The Mkhambathini Municipality will consuli the Director: Financial Services about
the specific performance standards that will be included in the performance
management system as applicable to the Director: Financial Services

The Director: Financial Services undertakes to actively focus to wards the promotion
and implementation of the KPAs (including special projects relevant to the Director:
Financial Services responsibilities) within the local government framework.

The criteria upon which the performance of the Director: Financial Services shall be
assessed shall consist of two components, both of which shall be contained in the
Performance Agreement.

55.1 The Director: Financial Services must be assessed against both
components, with a weighting of 80:20 allocated to the Key Performance Areas
(KPAs) and the Core Competency Requirements (CCRs) respectively.

5.5.2 Each area of assessment will be weighted and will contribute a specific part to
the total score.

5.5.3 KPAs covering the main areas of work will account for 80% and CCRs will
account for 20% of the final assessment.

The Director : Financial Services assessment will be based on his / her performance
in terms of the outputs / outcomes (performance indicators) identified as per attached
Performance Plan (Annexure B), which are linked to the KPA's, and will constitute
80% of the overall assessment result as per the weightings agreed to between the
Mkhambathini Municipality and Director : Financial Services

Key Performance Areas (KPA’s) Weight %

Basic Service Delivery s %
Municipal Institutional Development and Transformation /O %
Local Economic Development (LED) 20 %
Municipal Financial Viability and Management 3C %
Good Governance and Public Participation LS %
Cross Cutting /O %
Total ( 60 %
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57 In the case of managers directly accountable to the Director: Financial Services, key
performance areas related to the functional area of the relevant manager, must be
subject to negotiation between the Director: Financial Services and the relevant
manager.

58 The CMC’s will make up the other 20% of the Director: Financial Services Assessment
score. CMC'’s that are deemed to be most critical for Director: Financial Services specific
job should be selected (V) from the list below as agreed to between the Mkhambathini
Municipality and Director : Financial Services.

LEADING COMPETENCIES

CORE MANAGERIAL
| COMPETENCIES (CMC)

COMPETENCY DESCRIPTION _

WEIGHT %

{
1. Strategic Direction and
Leadership

Impact and influence

institutional Performance Management
Strategic Planning and Management
Organisational Awareness

| &

%

2. People Management

Human Capital Planning and Development
Diversity Management

Employee Relations Management
Negotiation and dispute Management

=

%

3.Programme and Project
Management

Program and project Planning and Implementation
Service Delivery Management
Program and Project Management and Evaluation

2

%

4. Financial Management

Budget Planning and Execution
Financial Strategy and Delivery
Financial Reporting and Monitoring

0

%

5. Change Management

Change Vision and Strategy
Process Design and Improvement
Change Impact Monitoring and Evaluation

%

6.Governance Leadership

Policy Formulation
Risk and Compliance Management
Cooperative Governance

%

CORE COMPETENTCIES

7. Moral Competencies

[ Able to identify triggers, apply reasoning that promotes honesty

and integrity and consistency display behavior that reflects moral
competence.

%

8. Planning and
Organising

Able to plan, priorities and organize information and resources
effectively to ensure the quality of service delivery and build
efficient contingency Plans to manage risk

%

9. Analysis and Innovation

Able to critically analysis information challenges and trends to
establish and implement fact-based solutions that are innovative
to improve institutional processes in order to achieve key
strategic objectives.

%

10.Knowledge and
Information
Management

Able to promote the generation and sharing of knowledge and
information through various processes and media, in order to
enhance the collective knowledge base of local government.

%

11.Communication

Able to share information, knowledge, and ideas in a clear,
focused, and concise manner, appropriate for the audience in
order to effectively convey, persuade and influence stakeholders
to achieve the desired outcome.

%
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12.Results and’

Able to maintain high quality standards, focus on achieving
results and objects while consistently striving to exceed
expectations and encourage others to meet quality standards,

%

Quality Focus further too actively monitor and measure results and quality 1O
against identified objectives.
TOTAL 100%
1%
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6. EVALUATING PERFORMANCE

6.1

6.2

6.3

6.4

6.5

The Performance Plan (Annexure B) to this Agreement sets out -

6.1.1 the standards and procedures for evaluating the Director: Financial Services
performance; and

6.1.2 the intervals for the evaluation of the Director: Financial Services performance.
Despite the establishment of agreed intervals for evaluation, the Mkhambathini
Municipality may in addition review the Director: Financial Services performance at

any stage while the contract of employment remains in force.

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions
agreed to and implementation must take place within set time frames.

The Director: Financial Services performance will be measured in terms of
contributions to the goals and strategies set out in the Mkhambathini Municipality's
IDP.

The annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined in the performance

plan:

(a) Each KPA should be assessed according to the extent to which the
specified standards or performance indicators have been met and with due
regard to ad hoc tasks that had to be performed under the KPA.

(b) An indicative rating on the five-point scale should be provided for each
KPA.

(c) The applicable assessment rating calculator (refer to paragraph 6.5.3
below) must then be used to add the scores and calculate a final KPA
score.

6.5.2 Assessment of the CCRs

(a) Each CCR should be assessed according to the extent to which the
specified standards have been met.

(b) An indicative rating on the five-point scale should be provided for each
CCR.

(c) This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score.

{d) The applicable assessment rating calculator (refer to paragraph 6.5.1)
must then be used to add the scores and calculate a final CCR score.

6.5.3 Overall rating
An overall rating is calculated by using the applicable assessment-rating

calculator. Such overall rating represents the outcome of the performance
appraisal.
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6.6

The assessment of the performance of the Director : Financial Services will be
based on the foliowing rating scale for KPA’'s and CCRs:

Level

Terminology

Description

Rating

1/2|3[4]5

Outstanding
performance

Performance far exceeds the standard
expected of the Director : Financial Services
at this level. The appraisal indicates that the
Director : Financial Services has achieved
above fully effective results against all
performance criteria and indicators as
specified in the PA and Performance plan and
maintained this in all areas of responsibility
throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Director : Financial
Services has achieved above fully effective
results against more than half of the
performance criteria and indicators and fully
achieved all others throughout the year.

Fully effective

Performance fully meets the standards
expected in all areas of the job. The appraisal
indicates that the Director : Financial
Services has fully achieved effective results
against all significant performance criteria and
indicators as specified in the PA and
Performance Plan.

8|p

Not fully effective

Performance is below the standard required
for the job in key areas. Performance meets
some of the standards expected for the job.
The review/assessment indicates that the
Director : Financial Services has achieved
below fully effective results against more than
half the key performance criteria and
indicators as specified in the PA and
Performance Plan.

Unacceptable
performance

Performance does not meet the standard
expected for the job. The review/assessment
indicates that the Director : Financial
Services has achieved below fully effective
results against aimost all the performance
criteria and indicators as specified in the PA
and Performance Plan. The Director :
Financial Services has failed to demonstrate
the commitment or ability to bring
performance up to the level expected in the
job despite management efforts to encourage
improvement.
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6.7

6.8

6.9

For purposes of evaluating the annual performance of the Municipal Manager, an
evaluation panel constituted of the following persons must be established -

6.7.1
6.7.2

6.7.3

6.7.4
6.7.5

Executive Mayor or Mayor.

Chairperson of the performance audit committee or the audit committee in the
absence of a performance audit committee.

Member of the mayoral or executive committee or in respect of a plenary type
municipality, another member of council.

Mayor and/or Mayor from another municipality; and

Member of a ward committee as nominated by the Executive Mayor or Mayor.

For purposes of evaluating the annual performance of Directors directly accountable to the
Municipal Manager, an evaluation panel constituted of the following persons must be

established -
6.8.1  Municipal Manager.
6.8.2 Chairperson of the performance audit committee or the audit committee in the
absence of a performance audit committee.
6.8.3 Member of the mayoral or executive committee or in respect of a plenary type
municipality, another member of council; and
6.8.4 Municipal Manager from another municipality.

The manager responsible for human resources of the municipality must provide secretariat
services to the evaluation panels referred to in sub-regulations (d) and (e).

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of Director : Financial Services in relation to his / her performance
agreement shall be reviewed on the following dates with the understanding that reviews
in the first and third quarter may be verbal if performance is satisfactory:

First quarter July 2021- September 2021 Before the end of
October 2020

Second quarter October 2021— December 2021 Before the end of
January 2022

Third quarter January 2022— March 2022 Before the end of April
2022

Fourth quarter April 2022— June 2022 Before the end of July
2022

7.2 The Mkhambathini Municipality shail keep a record of the mid-year review and annual
assessment meetings.

7.3 Performance feedback shall be based on the Mkhambathini Municipality's assessment
of the Director : Financial Services performance.

7.4 The Mkhambathini Municipality will be entitled to review and make reasonable changes
to the provisions of Annexure “"B from time to time for operational reasons. The Director
: Financial Services will be fully consulted before any such change is made.

7.5 The Mkhambathini Municipality may amend the provisions of Annexure B whenever the
performance management system is adopted, implemented, and / or amended. In that
case the Director : Financial Services will be fully consuited before any such change is

made.
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8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Annexure B.

9. OBLIGATIONS OF THE MKHAMBATHINI MUNICIPALITY

9.1

The Mkhambathini Municipality shall —

9.1.1 create an enabling environment to facilitate effective performance by the

Director : Financial Services.

9.1.2 provide access to skills development and capacity building opportunities;

9.1.3 work collaboratively with the Director : Financial Services to solve problems

and generate solutions to common problems that may impact on the
performance of the Director : Financial Services;

9.1.4 on the request of the Director : Financial Services delegate such powers

reasonably required by the Director : Financial Services to enable him / her
to meet the performance objectives and targets established in terms of this
Agreement; and

8.15 make available to the Director : Financial Services such resources as the

Director : Financial Services may reasonably require from time to time to
assist him / her to meet the performance objectives and targets established in
terms of this Agreement.

10. CONSULTATION

101

10.2

The Mkhambathini Municipality agrees to consult the Director : Financial Services
timorously where the exercising of the powers will have amongst others —

10.1.1 adirect effect on the performance of any of the Director : Financial Services
functions;

10.1.2 Commit the Director : Financial Services to implement or to give effect to a
decision made by the Mkhambathini Municipality; and

10.1.3 a substantial financial effect on the Mkhambathini Municipality.

The Mkhambathini Municipality agrees to inform the Director : Financial Services
of the outcome of any decisions taken pursuant to the exercise of powers contemplated
in 10.1 as soon as is practicable to enable Director : Financial Services to take any
necessary action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1

11.2

The evaluation of Director : Financial Services Performance will form the basis for
rewarding outstanding performarnice or correcting unacceptable performance.

A performance bonus of between 5% to 14% of all-inclusive annual remuneration
package may be paid to the Director : Financial Services in recognition of
outstanding performance to be constituted as follows:
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11.2.1 a score of 130% to 149% is awarded a performance bonus ranging from 5% to
9%:; and

11.2.2 ascore of 150% and above is awarded a performance bonus ranging from 10% to
14%.

11.3  Inthe case of unacceptable performance, the Mkhambathini Municipality shall —

11.3.1 provide systematic remedial or developmental support to assist the Director :
Financial Services to improve his or her performance; and

11.3.2 after appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Mkhambathini Municipality may consider steps to
terminate the contract of employment of the Director : Financial Services on
grounds of unfitness or incapagcity to carry out his or her duties.

12. DISPUTE RESOLUTION

12.1 Any disputes about the nature of the employees performance agreement, whether it
relates to key responsibilities, priorities, methods of assessment and/ or any other
matter provided for, shall be mediated by —

(a) In case of the Municipal Manager, the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from the
employee; or any other person designated by the MEC; and

(b) in the case of managers directly accountable to the municipal manager, the
executive mayor or mayor within thirty (30) days of receipt of a formal dispute
from the employee;

Whose decision shall be final and binding on both parties.

12.1.2 any disputes about the outcome of the employee performance evaluation must
be mediated by:-

(a) In case of the Municipal Manager, the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from the
employee; or any other person designated by the MEC; and

(b) In the case of managers directly accountable to the Municipal Manager, a
member of the municipal council, provided that such member was not part of
the evaluation panel provided for in sub-regulation 27(4)(e) of the Municipal
Performance Regulations, 2006, within thirty (30) days of receipt of a formal
dispute from the Director: Financial Services;

o
g
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13. GENERAL

13.1 The contents of this agreement and the outcome of any review conducted in terms of
Annexure A may be made available to the public by the Mkhambathini Municipality.

13.2  Nothing in this agreement diminishes the obligations, duties, or accountabilities of the
Director : Financial Services in terms of his/ her contract of employment, or the
effects of existing or new regulations, circulars, policies, directives, or other
instruments.

13.3  The performance assessment results of the Director : Financial Services must be
submitted to the MEC responsible for local government in the relevant province as well

as the national minister responsible for local government, within fourteen (14) days
after the conclusion of the assessment.

S A0
< - M
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Signed at Camperdown on thisthe <1 day of IV 2021

AS WITNESSES:

. Ao @rzm«%

MR(T.E GAMBU
— ) Dlrector Financial Services
—Zr ¢ f--—-—_/'j_/

o

AS WITNESSES:

1. o |
U

Municipal Manager
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Annexure B

ANNUAL PERFORMANCE PLAN, PERSONAL
DEVELOPMENT PLAN AND REVIEW FOR
MANAGERS

Entered into by and between

THE MKHAMBATHINI MUNICIPALITY
AS REPRESENTED BY THE
MUNICIPAL MANAGER

(Duly authorised by Council)

MR S MNGWENGWE
AND

MR T.E GAMBU
DIRECTOR FINANCIAL SERVICES

[“the Employee”]

01 July 2021 - 30 June 2022



Period Under Review

Sumame Gambu

Name = Mr TE

Municipality Mkhambathini
Department Financial Services
B pesicwn
Gender Male

Emp[oyee Number | Lk EnY

Date of

Appointment | AA@WS} %10
Salary Package |

Performance Plan

Attached as Annexure C
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PERFORMANCE ASSESSMENT RATING

The Assessment Rating will be used to add the score and calculate a final KPA score (80%) and

a final CMC and COC'’s score (20%).

The Table Below should be completed by the summarized total of each panel member (Note:
Weight should be taken from the signed performance agreement for the year under review)

Basic Service Delivery g~ %

2. Municipal Institutional Development and o

. %o
Transformation { 0

3. Local Economic Development

%

4. Municipal Financial Viability and
Management

%

5. Good Governance and Public Participation i 6-/ %
6. Cross Cutting and Social Development o o
Tofal |
X 80%

<
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1 Strateg aili& Leaderhi - - B %
2. Programme & Project Management \ %
3. Financial Management (Compulsory) 1O %
4. Change Management 2 %
5. People Management = %
6. Governance Leadership 2. %

R oral metec -
2. Planning and Organizing o= %
3. Analysis and Innovation 2 %
4. Knowledge and Innovation e Y%
5. Communication o %
6. Result and Quality Focus 7. %

Key Results

........

'KRA (Key Result Area) ] 1 egn

CC (Conduct Criteria) 20%

c¢) FINAL SCORE

T T S e
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AGREEMENT TO PERFORMANCE AND DEVELOPMENT PLAN

| agree with the objectives as set out in the above Performance and Development Plan and
undertake to achieve the objectives as agreed on.

Datea‘\m\m‘

| undertake to support Mr TE Gambu .(Director Financial Services) with the achievement of the
above Performance and Development Plan .

SIGNATURE:. \Z

Municipal Manager: Mr S Mngwengwe

pate. \\o1loo2y

8|Page




1300 Pajoa)jod unolly ETRETLY =
. spodsy feuognysu] N %02 %0L %04 %0L L w0 %0L Hogoaeg e Jo o ] — vag VIN 9N
13000 uaynjosa Junag o} pagiwgns [1ouneg o) papigns pus pasdaid - y
jpUB NG | ounes pue spodey EoRmRl N _ _ ' ¢ ' ' v suodas ssAeum oy Apeyeny | - syiadas syskjeus afe Aepeny ez YN | TN
anta Buifg
1220 8l woy eouspucdsala ) uopamdaid uoieiedaid - . |eroidde ABajBs JUBWIBOUBYUS SNUBAGI -
[elauBuL JayD pue spiodal pejasoush (BuogrpsL) iN crunroe ssaouyd ABayEis ssano.d ABajeg YN zunroe an oz-unrg WSWaDUBLUS BNUBASL JD BB & jo |arosdde pus pawdojareg v e VN VoNId
Wzshs asuel{
toge|auoasl SO [BluBUL
90 JBOYQ) [BIRUBULL JBND uewabiguBw -
|Buagaysu| m € € € € 14 43 113 Jals|Bay jassy paxly 13149 3U) Aq o paubis pue paunopad v Bz WIN 6N
"
[BlouBLLS B 3y g peubls syodsy Uo'spode ARJUOK 1o s6qun o201 JmsiBay 1assy po 9558 UBIIYD PUR BAIBYE QNSUS O]
o0 poda payienbun Aliqipar
Jerausurg 184y SHodoy sjesauag) wjpny |BuenmpsL| YN YN ViN 12-0801LE YiN oAt 09G-1 Byic sansoey Ayledaunyy aip jey) BMSUS 0] SUBWRES [Bloueu| ¥ a8 ViIN TN
AR 2unvsua o} sfuey (pdijuny (Bnuuy jo ucreJedeld eup Jopuol
SUBWAES [e1oUBULy
(BNULY 3|qIpa1a & jo LUonEidiued SInSUB o,
o0 |Rizuag) so)pNY - o (BNULY 3]gIpaIa . J LOfE L
8l J0 53O 81 woy leuogryysu| VN N WIN VN Bny-je Bny-i Bny-1e Bny-1g [a:14:) WiN PN
FRURINO | o o ooid pus Sy o1y O} SV Jo UojssIang | 1snBny 4 4q Y o) popIWGRS SSAY
132HO sjsiBal asuspusye sBuyeaw sBugeaw H3g ay) seys shap . 1
|BjaUBULY JOIND pue sapnu ig {euognyipsu| VIN skep pi skepp) shepyl shep ¢} shepyL ufnp i shepy) SeapuILOD Wos 0 3poky Buppom og UM JvE o Bupanua) ¥ 828 Wi CENd
Jaayo J9jsifial eouBpusyE - v sBunesiw HaARR Uk Jo ajep Busoj ay) _ g
|BlouBuLg JBIYY pue sajru qig sl IR shepgt shepsi sfep st shepg) siepgh wepct shepgh SSIUWe) WIS A | Jaye shep O uyIm 538 Jo Buluaauog ¥ eee Vil TN
weysAs Juswebeuaw ujeys
Addns Juamwa pur amjdaye aInsus of
Aingesy) SB9AS U8 $poot
R0 uoN|os8! (Mo = g = P PUB BS[UUILION OljojoR pasnbai o Juatonooid SHow) aansus _ .
Jpousgjng | pue eld jewencos ] YN 1ehep-ie L YN YiN \zhie izdmwie | wheie i . a vaea iN VENI
) uaws|dw pus dojereq
) uopnesa1 ounag 1aunogy (Y0 PZg UoRss) faunoy N
UL g | pue podas (p) 2g uoyeg feuennastl vin ' 4 ' ' . L v o popuigns syodel o SQWNN | 0] padas AgenD Jo uoeRdal eutoBouer) Cugrodes noidu o 4 o /N el
AUYDHILLID e H o
o ] m
33989 ONY . zx2_12_8 Eoln3:
YO [MALLITINIWINIOAAY| oo ssaisng SO0 CEHLES BE2ERIBEZ929 8ga
LOGYETL PIEM ViN [ L3 o oL or mw -4 e SPIq 0] s9luBLWOY | (3n3| 3388E sessaujsng BuiBiawa sjouiolg o) [5:14:] ViN 80 |[EOXRIRSESE §c2
{EOURI YD | AIANO ISYHOMNA BUioW2 01 pOpLBHE SPGL0 ON| oo o sacunu oseoine) SESZ|EFSEa9|88%
40 AdOD 'SQHYMY REETNZO3 T Bw mmw
40 3NGIHTS g m
R0 paublg sjuswasiby sisfiBuely Joag Joj suawaaibe uogmgsu) uaaLp asueuLcysd —
[elaueul] jpigd Yy soriteg S VN YN s v _ L i U 10 BquInN [enuus jo Buis: 8 DU Ayjgdiaunu 3y} ulojsuRy o) § ez v vOIN
BIWO Bourwopsd Japioid Seppoid eas BOUBLLIOMR SIPINDIY Agenlb
wousui jonrs ||| sovues ua sodery Isuomgsy) N N 1 vIN b t v z 10 WBSSI0SBARUO PIRESAI | oo i ccaey | UBMIO S opIId 20es AqAyisdanyy | gz viN 10K
S N suodey |anuus-g jo Jagwny 3Y) 0] POPIACI SBIAKIS JBU} BINSUS O L

ANIWIMYLIQ
FIEISNOSIY

30d)
A J0 sueziy

NOLLYWHOINI QUYM

1390

139uvL

P HILHYID

13TVl

£ HALHYND

13949vi

T YILHVAD

139HVE

Lu3LEYND LIDYYL IVNNRY

120210200

$20ziozoe

ANNZSVE

ONYR30

3uNSVIN
ADHYINHOI¥Ad Q31T

ANIWLEYEI0 SIDIAHIS TVIONVYNIZ

TZ/TZ0T YO4 QYYIIYODS TYNOILYSINY DO

SHCLVOION) IONYWHOLHID A3

JAILD3MA0 21931YELS

P ON 43¢ “ON
ONIHEE  yoosn  d3wdal
{ANZWNDEY)

SUIEWAIN 334 528 ONY 13DaNE '4a}

MEONMIWTHA

ADITOd TYRO!LYN HLIM LNANO!




gk

uoju(do ypna m 2 o
480 Uognjosay {19Uno7 o) papIwGns spiodas : wasAs o100 - R o EZ =1 m
Jusuig g | ouneg pus Suodsy fevamrypsu N ' v L ' (3 ' v o ogampna o quy | %00 2L ._“_n_ uopeIpne L yooys pue Aoembapa oy | & BCE N 2799 a8 230 £z
i pu U 32UBINSSH dqEuTSesl apiCId 0] 2 m m - 2 w m 23
] zm Z3
Ral Szia 8=
uN S 0} papuugns m e wEaE » B
12010 Jjs1Bol uoissiwagng pua TN S 0} PARILGNS spodsy UORMASUE USALP SoUBUMOpad — ”m = E20Ug >z
leuanmpgsu| VIN 3 3 b I 14 r r 1 $ja01) Ponaly28 Jou pue penaias 1 Auradiaiing £ 828 YIN 100 [Ep R = I8p % S &
(BlaueU;d J3I iod n b3 m
(Blovewr4 ja1y0 | podsy Swd Auspang souew.ajad Ajgirenb o saquiny o epodey sowewiopsg ksyeny B ol Ayediojunil Suy wsojsuey o) £ M m m m ...NJ M M m 2
£5é| $E3 | 8%
‘951, eouspuaye o piay sBupsal juawsbevew sBungsll aJILIOD Y5 wWwashs juatuabielsw ysu ssudisjus - . G R m
Pue Js)s(Bs4 ysu pajepdn [euopmpsU| viN + 4 + ' ’ 4 v ¥su Apapanb jo saqumy YBnouy wratwaBauegpy ysiy feuogoun SN}I3Le UIBIUIAW PUR BB o) eae VIN E199 HES w 3 m
U0 S jewuet 4
RO |Bistieu)d Jaiyn sy sishjeue sbe pus uage): i -,
Jueud oy | Aq putis suonsqatosa! feucpmigsuy N £ £ £ € o r 4 sowpa oo squry | P10 E_ms pauBs suoey 5:7:] v | vEING
Aupuopy pue siskjaue sBy S00)|p31g Aluow JuigNs pue aredald
B0 [RIouRU
KW HolBHUOAI -
1R40 oY) Aq pautis [BuaRRsU ViN € £ 3} € o r 143 GOy Helioucoay [ &: 4] YIN EZINId
feruBUS D SUoRE)IU0IN Ayjucyy #1420 ALgUOR jo JoqunN HUBG AYILOLL ywigns pus aedaly
T
[esodsip fo ss0] pui JuausBdy
*siqap peq Joj aoud ‘uoEzoue
S0 sopuy sepu ‘uolieloasdap ssa| ampusdxe
iy 3oLy . . ) . . " Buneiado paxy A N .
joue g ;| . H . i ;| d Paxy Ajupuow
(@B JBIYD aouBuLy pue spoday [euoamgsu) VN £l I3 FA3 & L Wl {43 pr—— ¥ &8 VIN SZTINIA
i) ioys snid (yeipreno-sueib
[BUOIIPUOS JUAdSLIN §53] YSBI
a|qeyeAe)).onas sbe:anco sjse) saoqoed JusleBevew
(BJ2UELI PUNCS J0 JUSWSHICHUB BINSUS 0]
SIILIGS WOL) SNUARS
SaIUI 330D : : . [BnLiLIR AQ SPIAP S101G3P 20135 - §
\BfSURUL JoID souBu puE spoday [euoAmgsuy ¥iN VIN o YN YN e LA o: Buipuzsing 0] ‘R 3RUSASL L &:[4:] VIN GZZINIS
) s10jg8p sajaes Buipuersing
Jeok
[B1oueLY By} uiyw anp juaiwked
D SANUIY FPLWOD . £ s
[eucnigsy) YiN VN [1x41] YN YN e L] o eyas 199p sjuRif uagasade vad YN BZ-TLNI
felousuld jolyd doueul4 pus spodey 58| enueal euoERda
lego oy abasncd 1qeQ
YO Seuy IO Papgns podsy siseq Aapenb B Lo aapLon -, p
|enuaul PUS eoueL pue spodey feuognipetl VN ' 4 4 4 r ¥ 4 BOUIIOY B0UBLY] JO JSQUIAN |oyajH ] @cuRuLy BY) 0) SHOdSY JUgNg v 88 v VEZIN
1d |eyidea uo 0} % Gefipng Aypediaunyy
1030 spaLAed o jooud pug sl spoaloud epden uo
Teugnigsu| YiN %5 %GE %0Z %0} S w0y %00} teydeo o, j pafoid eydes g a1p ur jabipng jepdeg jo uopejustslduy N VN NI
U jom)  [uel uonepuawald) oy uo Bupueds ojoL) uad g | 3% AETIRRIREP IR0 BB % | T B enoucun o)
(Adoa asuspuodsalicd SO 9liqNd T} pARILGNS
Bao Buipuads uonasalie M43 _
Bwa) uojssjugns [suannigsu YN € € € € 4] L3 143 UoREaC(e dMd3 Lo Juads % ¥ B8 YN BZ-0LNI
[B12UBUL J314D) 10 jo0id puB poday U Spodas 0B o 1oquIny U0 spoded [§1oUBUY JUGNS PUE B1203.Y
Y0 sjueif Jalala P A10aa 2SI 0]
/U0 1BYQ [B12UBLL 314D [BiouBUIS §0143) o4} Aq yo paubls swoou| sjuab jo uogaiauoosy -
forueulz joo | oL Aq pauBis suodoy FEEE N £ £ £ € LU B o awoou| a5 0 SuogENRUoOR) | Aol GRS pub aradalg veza VIO
uo spadal Ayjuow Jo saquny
Aep Aad Jaye shap
1RO steliauew Aq jdixs1 o £ Uty suafeusw Joues ) | JuawaBeualy Jojuag o) LogePLcosy weysAs [josed -
(BpuE] JalyD | pooud paubts pus spoday feuchnRsul WiN £ £ € € LU L o paprgns spodas uogsiioucsay [ osed Alyuow pwons pus sedeLy a4 j0 JusuraBauBW BNJoaYS AINSUS 0 v a8 viN 6NId
liosfed Auiuow jo Bquiny
B8O
20 100 [EIDUBULY JaIYD [EIOUBUL JBILT) 3L AQ paubls .
JEI0UEUL JBI4 51y Aq paubs spoday {euonmpsyy YN £ € [ € 143 (13 zr pue pezede d suopBlioLGIRY BuofEU0aY JeA Ayjuow amdasy 40| paiUncode £l 1YA 18U 8INSUS 0| |44 YIN ENId
o 18 Ajyuow jo Jsgquiny
(eunppuadye Guiessdo paxy Ajucy
(syueS jewopipuiog {susuisaul) + ol:1 8
RO tognjosal Irunod b .
feuonipsu| ViN 10110 010 2010 1] e 1w 010 (6w enanad 1 |8 ysa) sigejions |v] pafieuew s uopysod Aypinbry vaza WIN N
[BOUEUIA oY) | [19unos pue spodey ©) PGS ofed 301BA03 500 oyey oe ebazno ledaunpy 3 jey) smsua o)

1569 U0 spodes Apspenb esedeud




sanAles [edijuniy

=] B

e a8

18340 sy {uogdope [2uy4) (uogdope ssaiBosd ozqWIZ peseq 401 £202/2202 182819 01 fo A1anjap vo Buisnaoy - n m k]

RUBHNYSY - m 2

jeueuLI B | ofogod pus e ST N 12028000 08| yeu) 120z Yo I | wimeranain dal | premag | VFUMTOE | TUAMOE | Zzunre ouuoKkpaoaeg | (40l ueld uewdoenaq pajeiBay| Glees A b .m 3 g LB

a4 Jo uoyejuesajdw] put Uogdopy 3 m m b cg

uad Q pajiBapy 5= 2z m g

1800 S9jnUIW Joype sBugeaw wnjo4 sBupsaw wnioy s Apediounw ayy o uswebeusw . o EY =0 02

{BiuRuL Jay) SuaysiBay eouapuayy fevognisLy iN 4 YN ' i z z z anjeuasaidoy o) jo equny | BAlEuasaIdaY J(] S BleUPoIe: pue juaiidoaaap xBaje0s amsua o) tee VIN o8 M = m M & m

= — 2§ g: | BB

) uognjosey Ugl 552901 1oBpng - 2 a
fevogrsu| Wi W N N 1z-6ny-|¢ iz dnyit WeBayie | jzeBnylg | ssasoudjebpng jdal zzowzoz =24 wiN 1109 4z £

[BjoUBuIZ j6IyD | ouna) pue iy S350 ) o uondope o epeq 1d01 8t Jo Jenoudde pue uswdojens 23 e m




